

	Role Structure
	Role Details 

	Directorate:
	Community Wellbeing

	Grade:
	HC8

	Location:
	Plough Lane

	Responsible to:
	Consultant in Public Health


Job Description
Job Role: 
Local Authority Research Practitioner
Service: Public Health
	


Main purpose of the role

The Local Authority Research Practitioner (LARP) will lead and support the development of a sustainable research culture within Herefordshire Council. The postholder will act as the Council’s enabling practitioner to strengthen research governance, embed consistent research processes, expand organisational capability, and enhance the quality and use of evidence informed decision‑making. The role will enable and strengthen high‑quality collaboration and partnership working across services, the NHS, universities, and voluntary and community partners, in line with NIHR LARP objectives and the Council’s strategic priorities.

Research is used broadly here to include any “research activity” such as needs assessments, evaluation of services, audit, local surveys, other forms of citizen engagement as well as identifying, applying and collaborating on research funding bids with partner agencies. 

Herefordshire Council operates a flexible working policy with a mix of in person and working from home, depending on specific tasks and relationships. This is not a purely remote post.

	Key Duties and Responsibilities

	Frequency of Task

	· Direct responsibility for coordinating research activities across the Council, mapping outputs, and supporting dissemination routes.
	· Daily

	· Conduct a research capacity and capability SWOT analysis, presenting findings and recommendations to leadership teams to determine priority development actions.
	· As required

	· Develop, facilitate and manage the “Understanding Herefordshire” research forum with both internal and external stakeholders to strengthen shared learning, evidence use and research partnerships.
	· As required

	· Improve organisational capability and consistency of research processes which deliver high quality needs assessments, surveys, evaluations, starting with the public health and corporate intelligence teams.
	· Daily

	· Function as a central link between the Council and external research bodies including NIHR, ARC, HDRC, academic partners and the regional LARP network to inform research capability building activity.
	· Daily

	· Identify and support opportunities for collaborative research with NHS, VCSE and university partners.
	· Daily

	· Identity, prepare or contribute to external funding applications for public health and cross‑council research activity. Tracking through to completion, ensuring strong governance with alignment of the council priorities and value for money.
	· As required

	· Provide training, coaching advice and guidance to officers at all levels on research methods, evaluation approaches and effective evidence use, utilising input from the LARP network.
	· As required

	· Support internal and external collaborative on research projects, including advice on protocol development, data collection, analysis and reporting so that the Council can develop its research capabilities internally and in partnership.
	· As required

	· Enhance and strengthen public‑facing dissemination channels, such as the “Understanding Herefordshire” website and newsletters, to ensure effective and accessible dissemination of research insights.
	· Weekly

	· Actively Champion public and community partnership (PCP) to ensure lived experience is meaningful and informs research planning, delivery and outputs.
	· Weekly

	· Work with internal services to identify research needs, embed evidence‑informed practice and encourage organisational learning.
	· Weekly

	· Develop and implement new research processes and infrastructure, including standard operating procedures, templates, documentation standards and knowledge‑management systems.
	· As required

	· Proactively identify better ways of working to support the development of improvements to services, policies, systems, practice and procedures.

	· Weekly

	· Use professional judgement and analytical expertise to produce high‑quality reports, insights and recommendations for senior leadership decision‑making
	· As required

	· Represent the Council at regional and national forums
	· As required
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Person Specification


	Requirements
	Essential or   Desirable
	Identified by

A – Application
I – Interview

	Qualifications and Training

	· Level 6 qualification or equivalent relevant experience.
	Essential
	A, I

	· Commitment to continuing professional development.
	Essential
	A, I

	· Postgraduate qualification in public health, research methods or related discipline.
	Desirable
	A, I

	· Project management training or qualification (e.g., Agile, PRINCE2).
	Desirable
	A, I

	Experience 

	· Experience interpreting qualitative and quantitative data and producing high‑quality written reports.
	Essential
	A, I

	· Experience collaborating with stakeholders across local authority, NHS, universities or VCSE sectors.
	Essential
	A, I

	· Experience developing or supporting research governance, ethics or evidence‑based practice.
	Essential
	A, I

	· Experience contributing to external funding bids or academic collaboration.
	Desirable
	A, I

	· Experience designing and delivering mixed‑methods research activity or evaluation projects.
	Desirable
	A, I

	 Knowledge, Skills and Abilities

	· Knowledge and understanding of research governance, ethics, data protection and information governance requirements.
	Essential
	A, I

	· Knowledge and understanding of public health, wider determinants of health and health inequalities.
	Essential
	A, I

	· Ability to analyse complex information and communicate it clearly to a wide range of audiences.
	Essential
	A, I

	· High‑level organisational skills and ability to manage multiple priorities.
	Essential
	A, I

	· Strong influencing, negotiation and relationship building skills at all levels.
	Essential
	A, I

	· Excellent written and verbal communication skills, including the ability to produce authoritative reports and deliver presentations.
	Essential
	A, I

	· Ability to drive culture change and support organizational learning through effective team working.

	Essential
	A, I

	· Ability to produce high quality, accurate work to tight deadlines.

	Essential
	A, I

	· Excellent interpersonal skills to collaborate with staff at all levels within the directorate, Council and partner agencies.

	Essential
	A, I

	· Ability to organise own workload
	Essential
	A, I

	· Self-motivated and ability to use own initiative.

	Essential
	A, I

	· Personal drive and delivery focused whilst maintaining high quality and data integrity standards.

	Essential
	A, I

	· Strong problem-solving skills with the ability to identify problems, analyse root causes, and develop creative solutions.

	Essential 
	A, I 

	· Ability to support the design and facilitation of effective workshops and training.
	Desirable
	A, I

	· Ability to travel across the county and wider region as required
	Essential
	A, I










All council staff have a duty to promote the welfare of children, young people, and adults with care and support needs at risk of abuse and neglect who cannot take steps to protect themselves. Ensuring you attend mandated safeguarding children and safeguarding adults training to enable you to recognise the concerning behavior, know how to talk about it, and consent/duty to share information effectively. You will also learn about the legalities and procedures the social care staff can take.

Our Values and Behaviours

The council’s THRIVE core values are our guiding principles and beliefs that shape our culture and behaviour within the council. ​They help us to achieve our Council Plan vision “do our best for Herefordshire” acting as our DNA and the “way that we do things around here.”  We expect all colleagues to act as a role model by living our values and setting an example for others. ​Our values strive to promote a thriving workforce by fostering a culture of trust, being honest and responsible, inclusive, valuing people and resources and leading with empathy. 

Trust - Developing and maintaining relationships based on a culture of transparency and open communication. Supported by integrity and the confidence that you are reliable and fulfil commitments.
Honesty - Demonstrating truthfulness, integrity, and transparency in all communications, decisions, and relationships. Being trustworthy, reliable, and accountable for your actions. Acting with sincerity and fairness, even in challenging situations.
Responsibility - Taking ownership of individual and collective actions, decisions, and delivering on commitments. Being reliable, fulfilling obligations and being accountable for outcomes and results. Proactively contributing to the achievement of your own, the team and council goals.
Inclusivity - Embracing diversity, equity and inclusion by recognising and valuing the unique perspectives, backgrounds and experiences of our staff, customers and residents. Creating an environment where every individual is valued, respected and can belong.
Value - Upholding high standards, ethics and integrity to guide our actions and decisions. Demonstrating commitment to creating and delivering value in our work by recognising and appreciating each other, our resources, processes, customers, community and environment.
Empathy - Demonstrating a genuine and caring understanding of others' feelings, perspectives, and experiences. Listening attentively, acting with compassion, supporting with respect and kindness and considering the impact of our actions on others.
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