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JOB DESCRIPTION

[bookmark: _Hlk59186776]Role Title:   Independent Scrutineer of the Herefordshire Safeguarding Children Partnership

[bookmark: _Hlk59174439][bookmark: _Hlk218673827]Reporting to: Chief Executive, Herefordshire Council, on behalf of the Lead Safeguarding Partners for Herefordshire

	
HOURS:	20 days per year, with a commitment to be flexible should significant tasks arise, e.g. responding to disputes or serious incidents

FEE:	£600 per day. This includes payment of expenses.

DURATION: The arrangement would be for an initial period of 3 years, with the option to renew for a further 1 year subject to review.




Functions of Independent Scrutiny Role (Working Together, 2023)
· Provide safeguarding partners and relevant agencies with independent, rigorous, and effective support and challenge at both a strategic and operational level.
· Provide assurance to the whole system in judging the effectiveness of the multiagency safeguarding arrangements through a range of scrutiny methods.
· Ensure that statutory duties are being fulfilled, quality assurance mechanisms are in place, and that local child safeguarding practice reviews and national reviews are analysed, with key learning areas identified and effectively implemented across the safeguarding system.
· Ensure that the voice of children and families is considered as part of scrutiny and that this is at the heart of arrangements through direct feedback, informing policy and practice.
· Be regarded as a ‘critical friend’ and provide opportunities for two-way discussion and reflection between frontline practitioners and leaders. This will encourage and enable strong, clear, strategic leadership.
· Provide independent advice when there are disagreements between agencies and safeguarding partners and facilitate escalation procedures.
· Evaluate and contribute to multi-agency safeguarding published arrangements and the annual report, alongside feeding into the wider accountability systems such as inspections.

Specific Deliverables:
· To draft an Annual Plan for Independent Scrutiny and complete the activities as detailed in the annual plan,
· To follow the Framework for Independent Scrutiny, as agreed by the Lead Safeguarding Partners,
· To attend Safeguarding Partners Board meetings and other relevant meetings and groups in line with the function of Independent Scrutiny,
· To provide regular progress reports to the Safeguarding Partners Board with learning and recommendations from scrutiny,
· To maintain close relationships with the regional group and other local partnership boards, notably the Safeguarding Adults Board, Community Safety Partnership, and Health and Wellbeing Board,
· To provide independent advice when there are disagreements between agencies and safeguarding partners and facilitate escalation procedures,
· To provide an annual statement of the impact and learning from independent scrutiny,
· The Scrutineer will be performance managed by the Chief Executive of Herefordshire Council on behalf of the Lead and Delegated Safeguarding Partners.
 
Additional Information:	

Payments will be via invoice.  The successful applicant will be responsible for ensuring that any costs they incur to HMRC or any other body are made in line with current legislation. This role is outside of the scope of IR35.

The HSCP reserves the right to alter the content of this job description, after consultation, to reflect changes to the job or services provided, without altering the general character or level of responsibility.

Reasonable adjustments will be considered as required by the Equality Act.
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PERSON SPECIFICATION

Role Title:   Independent Scrutineer of the Herefordshire Safeguarding Children Partnership

Reporting to: Chief Executive, Herefordshire Council, on behalf of the Lead Safeguarding Partners for Herefordshire

EXPERIENCE: 

It is essential that the post holder has experience of:
· Strategic leadership and senior management in a large public or independent sector organisation.
· Chairing complex multi-agency meetings at a senior and strategic level in an efficient, professional and effective manner.
· Working with partner agencies to achieve organisational priorities and outcomes.
· Proven capacity to influence key stakeholders, decision makers and political representatives in a multi-agency context to garner support for safeguarding children priorities.

It is desirable that the post holder has: 
· Experience in an agency which includes responsibility for safeguarding children.
· Taken strategic responsibility or has operational context of the full range of child safeguarding work within frontline services.
· Chaired a Safeguarding Children Partnership.
· Worked with elected members of a local authority.
· Dealt with the media.

KNOWLEDGE, SKILLS AND ABILITIES: 

It is essential that the post holder has:
· Knowledge of child protection legislation, policy, guidance and research underpinning safeguarding.
· Knowledge of safeguarding children policies and procedures for preventing abuse and protection from harm and neglect; and how to maintain and improve effective safeguarding practice.
· Knowledge of the responsibilities and structure of partner agencies and the complexities of working within a complex political and partnership context.
· Knowledge of Working Together 2023 and the requirements of Safeguarding Children Partnerships.
· Knowledge of the key drivers and influencers, funding and accountability in the public, independent and voluntary sectors.
· Knowledge of corporate governance frameworks, quality assurance and performance management systems applicable in a multi-agency context.
· Leadership skills in negotiation and facilitation in resolving issues across agencies. Able to facilitate clear decisions making on key issues.
· Strong interpersonal skills, with ability to build relationships and establish credibility with HSCP partner agencies, from front-line practitioners to senior leaders.
· Assertive, clear thinking and able to weigh up information in order to problem solve and facilitate decisions.
· Excellent oral and written communication and presentation skills.
· Proven ability to develop good working relations across agency and professional boundaries, and to challenge practice effectively in a way that leads to improvement.
· Self-motivating, dynamic and able to enthuse and generate the commitment of others.
· Conversant with and able to use information technology systems.
· Ability to ensure high standards of confidentiality both in terms of individual cases and in terms of sensitive cross agency matters.
· Local contextual awareness of child safeguarding issues and services across Herefordshire and its borders.

It is desirable that the post holder has: 
· Knowledge on management and organisational theory and practice which support change management.

QUALIFICATIONS/TRAINING & DEVELOPMENT:

It is essential that the post holder:
· Holds a relevant degree qualification in Health, Social Care, Education, Criminal Justice or Legal services,
· Has significant operational and management experience in a professional specialism, 
· Demonstrates commitment to and evidence of continuous professional development.

ADDITIONAL INFORMATION:

It is essential that the post holder:
· Acts in accordance with accepted principles of human rights.
· Is committed to the rights, safety and welfare of children.
· Is committed to promoting equality and diversity.
· Is able to maintain a positive public profile.
· Has the flexibility to carry out required tasks and duties, including working out of normal office hours and travelling as required out of area.
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