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Job Description: Headteacher
General
The Headteacher will provide inspirational, strategic and people-centred leadership for Ashperton Primary Academy. Working in close partnership with the Trustees, staff, pupils, parents and the wider community, the Headteacher will lead the school into its next chapter, securing excellent outcomes for all children while sustaining a culture in which everyone feels valued, supported and able to thrive.
The Headteacher is required to carry out the professional duties of the role as set out in the School Teachers’ Pay and Conditions Document and relevant statutory guidance.
Post Details
· Post Title: Headteacher
· Salary Scale: Leadership Group L10 - L16
· Reporting to: Trust Board
Core Purpose
The Headteacher will:
· Provide strong, visible and values‑driven leadership that reflects the ethos and ambitions of Ashperton Primary Academy.
· Be both child‑centred and staff‑centred, creating a calm, purposeful and inclusive culture where high expectations are balanced with care and support.
· Lead the continued development of a broad, creative and ambitious curriculum that enables every child to fulfil their potential.
· Foster a professional learning culture in which staff wellbeing, collaboration and continuous improvement are prioritised.

Key Responsibilities
1. Leadership, Culture and Ethos
The Headteacher will:
· Lead with integrity, openness and humility, setting clear expectations for professional conduct and modelling respectful, ethical leadership at all times.
· Create and sustain a positive, inclusive and respectful school culture in which all staff feel valued, listened to and confident to contribute their professional views.
· Foster an environment built on trust, fairness and consistency, where professional relationships are strong and everyone is treated with respect.
· Promote equity and transparency in leadership practice, ensuring clarity in decision-making and consistency in expectations across the school.
· Encourage open communication and professional dialogue, supporting a culture where reflection, collaboration and shared problem-solving are part of everyday practice.
· Promote staff wellbeing and morale by recognising contribution, encouraging collaboration and fostering a strong sense of belonging within the school community.
· Ensure high standards of behaviour, wellbeing and safeguarding so that all pupils and adults feel safe, supported and able to thrive.
· Be highly visible in school life, maintaining a positive presence in classrooms and around the school, and modelling constructive relationships with pupils and staff.

2. Teaching, Learning and Curriculum
The Headteacher will:
· Provide clear instructional leadership, remaining closely connected to classroom practice and championing high-quality, evidence-informed teaching and learning across the school.
· Lead the design, implementation and ongoing evaluation of a broad, ambitious and inclusive curriculum that reflects the school’s ethos and meets the needs of all pupils.
· Ensure that teaching and learning in the Early Years Foundation Stage and Key Stage 1 are underpinned by strong play-based pedagogies, recognising the vital role of exploration, inquiry, purposeful play and child-initiated learning in supporting early development.
· Promote developmentally appropriate practice across the school, ensuring smooth progression from play-based learning into more formal learning approaches as pupils move through the school.
· Champion a curriculum that balances high academic expectations with creativity, inquiry-based learning, outdoor education and real-world experiences.
· Ensure that assessment is used effectively to inform teaching, support pupils’ progress and secure excellent outcomes for all.
· Remain professionally curious and up to date with current research, theory and best practice in teaching, learning and curriculum design.
· Foster a culture of professional learning in which staff are encouraged and supported to engage with educational research, reflect on practice and continually refine their pedagogy.
· Encourage professional dialogue, collaboration and innovation in teaching and learning, ensuring that pedagogical development is sustained and embedded across the school.
· Hold overall responsibility for the quality, impact and statutory compliance of SEND provision, ensuring inclusive, ambitious outcomes for all pupils.

3. Staff Leadership, Development and Wellbeing
The Headteacher will:
· Value, empower and develop staff at all stages of their careers, recognising that staff wellbeing is central to pupil success.
· Create and sustain a Senior Leadership structure that promotes shared responsibility, collective decision-making and distributed leadership, fostering a collaborative and inclusive approach to school leadership.
· Actively promote a culture of professional learning, coaching and collaboration across the school.
· Develop leadership capacity across the staff team by providing meaningful opportunities for others to take on responsibility, lead initiatives and grow as educational leaders.
· Foster a culture where professional dialogue, reflection and collaboration are integral to improving teaching, learning and outcomes for pupils.
· Implement performance management arrangements in a supportive and developmental manner.
· Ensure that staff workload and wellbeing are considered in decision-making, promoting sustainable and effective ways of working.
· Lead the appointment, deployment and development of staff in partnership with the Trustees.

4. Strategic Leadership and Accountability
The Headteacher will:
· Work with the Trustees to shape, articulate and deliver the strategic vision and direction of the school.
· Act as the Academy’s Accounting Officer, taking personal responsibility for the proper stewardship of public funds, regularity, propriety and value for money, in line with the Academies Trust Handbook and relevant statutory guidance.
· Provide clear, accurate and timely information to support effective governance and informed decision-making.
· Take responsibility for the day-to-day leadership and management of the school within the strategic framework set by the Trustees.
· Ensure that statutory duties, policies and national and local educational requirements are met.
· Manage and account for the financial and material resources delegated to the Headteacher, ensuring best value and sustainability.
Governance and Trustee Relationships
The Headteacher will:
· Attend and report to meetings of the Board of Trustees, providing regular and accurate updates on educational performance, safeguarding, staffing and financial matters.
· Take proper account of Trustees’ views when shaping and implementing school policies.
· Maintain a strong, open, and professional working relationship with the Chair of Trustees, ensuring regular communication.
· Implement national education policy and statutory guidance, including policies and requirements issued by the Department for Education.

5. Safeguarding and Pastoral Care
The Headteacher will:
· Take overall responsibility for safeguarding and child protection, ensuring robust systems, policies and practices are in place.
· Ensure that a designated safeguarding lead is appointed and appropriately trained.
· Promote pupils’ personal development, wellbeing and inclusion through strong pastoral systems.
· Ensure equality of opportunity and fair treatment for all members of the school community.

6. Community, Partnerships and External Relations
The Headteacher will:
· Build strong, trusting relationships with pupils, parents, Trustees and the wider community.
· Promote the school as a welcoming and integral part of the local rural community.
· Maintain effective links with feeder schools, partner schools and external agencies.
· Represent the school positively to stakeholders, partners and, where appropriate, the wider public.

General
· Ensure effective arrangements are in place for leadership and management during periods of absence.
· Undertake such other duties as may reasonably be required by the Trustees, consistent with the nature and level of the post.
· This job description may be reviewed and amended following consultation.

Signed (Chair of Trustees): _________________________  Date: ___________________
Signed (Headteacher): _____________________________  Date: ___________________


