

	Role Structure
	Role Details 

	Directorate:
	Children & Young People

	Fee:
	£1000 plus age allowance per week

	Location:
	Hereford

	Responsible to:
	Fostering Service


Job Description
Specialist Foster Carer
Fostering
	


Main purpose of the role

· To support children with a range of needs and complexities. 
· To provide therapeutic support and intervention to children and young people who have experienced significant trauma abuse, neglect, separation and loss.
· They are likely to have already experienced multiple moves and changes in their lives which could include placement disruptions/moves, changes with education and friendship breakdowns as a result. This may have impacted on their ability to trust adults and initially settle.
· These traumatic experiences will mean these children have a range of needs that require skilled and resilient foster care to enable them to feel loved and cared for and to support them to feel happy, healthy and safe – our vision for all children.
· Work in partnership with a range of services, not limited to; Safe Connections, Fostering Team. Safeguarding Services, Children in Care Team, CAMHS, Children Looked After Nurse, Education Services, Youth Offending, Health.

	Key Duties and Responsibilities

	Frequency of Task

	· To provide care for children and young people aged between 5 and 18 years.
	· Daily

	· To support children or young people who have experienced a number of challenges in their family life and who will have experienced some kind of abuse, neglect, separation and loss.
	· Daily

	· To provide therapeutic support to children who are likely to have already experienced multiple moves and changes in their lives which could include placement disruptions/moves, changes with education and friendship breakdowns as a result. This may have impacted on their ability to trust adults and initially settle.
	· Daily

	· To work with a range of partner agencies to reduce risk of harm and provide advice and support to children, young people and families.
	· As required

	· To promote close and constructive relationships with children, young people and their families, and partner agencies.
	· Daily

	· To implement intensive support plans for the children and young people you care for.
	· Daily

	· To understand the importance of attachments and child development and work to promote healthy attachments.
	· Daily

	· To reflect and adapt to the changing needs of the children you support.
	· Daily

	· To have the knowledge and expertise to care for and support children/ young people who have experienced a number of challenges in their family life. 
	· Daily

	· To be able to provide care and support to children/ young people who may express trauma through behaviours that may be a challenge including self-harm and/ or violent behaviour towards themselves and/or others.

	· Daily

	· To commit to ongoing specialist training and development.
	· As required

	· To advocate for the children in their care.
	· As required

	· To complete the Nurturing Attachments course with Safe Connections.
	· As required

	· To contribute to, and participate in, recruitment events and activities, including video case studies.
	· As required

	· To offer planned and emergency respite care to children requiring specialist care.
	· As required

	· To have the skills to offer parent and child placements. These placements include providing practical and emotional support to help parent/s develop the skills to meet the needs of their own child/ren.
	· As required

	· To coordinate with partner agencies to create the best outcome for children in your care.
	
	· As required

	· To keep accurate records regarding the progress of child/ren in your care.
	· Ongoing
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Person Specification


	Requirements
	Essential or   Desirable
	Identified by

Ap - Application
  A - Assessment

	Qualifications and Training

	· Qualifications in relevant area, such as childcare, youth work, different therapies, teaching, social work.
	Desirable
	Ap/A

	· Good understanding of the impact of trauma on children and therapeutic parenting.
	Essential
	Ap/A

	· Commitment to continuing professional development.
	Essential
	Ap/A

	Experience & Knowledge

	· Significant experience of working with children, young people and their families.
	Essential
	Ap/A

	· Experience and knowledge of working with children who have complex needs and behaviours, and behaviour management approaches to help support these children.
	Essential
	Ap/A

	· Knowledge of relevant fostering and child related legislation and guidance, such as Fostering Regulations, Children Act 1989 and children in care policy and legislation.
	Desirable
	Ap/A

	· Understanding of child care and child protection legislation, policy and procedures.
	Essential
	Ap/A

	Skills and Abilities

	· Oral and written communication skills i.e. ability to express complex concepts and information.
	Essential
	Ap/A

	· Ability to use IT systems effectively, ensure regulatory standards are met and performance standards maintained.
	Essential
	Ap/A

	· Ability to work as a member of a team and develop collaborative relationships with a range of professionals, children and family members.
	Essential
	Ap/A

	· A flexible approach and ability to use own initiative, follow procedures as needed, and manage the demands of caring for children and undertaking the other requirements of fostering, including recordings, training and being part of frequent multi-professional meetings.
	Essential
	Ap/A

	· Good organisational skills, including effective time management, reliability, decision making, motivating and the ability to enable others.
	Essential
	Ap/A

	· Ability to communicate effectively with children and adults.
· Ability to advocate for children’s needs and best interests.
	Essential
	Ap/A

	Other Factors

	· Age 21 and over.
	Essential
	Ap/A

	· Have a good level or verbal and written English.
	Essential
	Ap/A

	· Have no child-related convictions.
	Essential
	Ap/A

	· Have a spare bedroom in stable accommodation.
	Essential
	Ap/A

	· Commitment to equal opportunities and anti-discriminatory practice.
	Essential
	Ap/A

	· Hold a current and valid driving licence, and have day to day access to a car
	Essential
	Ap/A

	· Ability to travel around the County and beyond if needed.
	Essential
	Ap/A

	· The time to commit to caring for children fully, including supporting with education (includes transporting to school), health needs and appointments, meetings, any therapeutic support, day to day care, supporting with family time, and completing training and development.
	Essential
	Ap/A





All council staff have a duty to promote the welfare of children, young people, and adults with care and support needs at risk of abuse and neglect who cannot take steps to protect themselves. Ensuring you attend mandated safeguarding children and safeguarding adults training to enable you to recognise the concerning behavior, know how to talk about it, and consent/duty to share information effectively. You will also learn about the legalities and procedures the social care staff can take.

Our Values and Behaviours

The council’s THRIVE core values are our guiding principles and beliefs that shape our culture and behaviour within the council. ​They help us to achieve our Council Plan vision “do our best for Herefordshire” acting as our DNA and the “way that we do things around here”.  We expect all colleagues to act as a role model by living our values and setting an example for others.  ​Our values strive to promote a thriving workforce by fostering a culture of trust, being honest and responsible, inclusive, valuing people and resources and leading with empathy. 








Trust - Developing and maintaining relationships based on a culture of transparency and open communication. Supported by integrity and the confidence that you are reliable and fulfil commitments.

Honesty - Demonstrating truthfulness, integrity, and transparency in all communications, decisions, and relationships. Being trustworthy, reliable, and accountable for your actions. Acting with sincerity and fairness, even in challenging situations.
Responsibility - Taking ownership of individual and collective actions, decisions, and delivering on commitments. Being reliable, fulfilling obligations and being accountable for outcomes and results. Proactively contributing to the achievement of your own, the team and council goals.
Inclusivity - Embracing diversity, equity and inclusion by recognising and valuing the unique perspectives, backgrounds and experiences of our staff, customers and residents. Creating an environment where every individual is valued, respected and can belong.
Value - Upholding high standards, ethics and integrity to guide our actions and decisions. Demonstrating commitment to creating and delivering value in our work by recognising and appreciating each other, our resources, processes, customers, community and environment.
Empathy - Demonstrating a genuine and caring understanding of others' feelings, perspectives, and experiences. Listening attentively, acting with compassion, supporting with respect and kindness and considering the impact of our actions on others.
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